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Grazing in Public Parks FAQ

Why graze in Public Parks?

There are numerous benefits to grazing livestock in Public Parks. These benefits include, but are not limited
to, preserving and enhancing natural resources, managing and reducing fire fuels, managing weeds and
supporting local agriculture. Targeted grazing is a natural, more environmentally friendly alternative to reduce
fire fuels when compared to traditional methods such as machinery or chemicals which may only cut or Kill
vegetation.

Preserving and enhancing natural resources

Livestock grazing enhances habitats and native biological diversity. Looking out across Sonoma County
grasslands, most of the plants that we see are non-natives that were brought here from Europe and Asia.
Livestock grazing is essential for maintaining habitat of many native plants and animals in modern day
California. Most of the non-native plants that now dominate California’s grasslands are annuals that grow
profusely, producing large amounts of plant matter that can smother native plants and ruin habitat for native
animals, unless kept in check by livestock grazing. As well as helping to manage the excessive plant matter
produced by non-native plants, grazing also plays a very important role in keeping grasslands open and
preventing their conversion to shrub lands. Examples of how livestock grazing benefits a few several native
plants and animals, including those that are threatened and endangered, are abundant in Sonoma and Marin
Counties can be found at Grazing on Public Lands.

Fire Fuel Reduction

Livestock grazing reduces fire fuels more effectively than most mechanical methods. Grassland not grazed
creates high levels of fine fire fuels which can pose fire hazards. In addition, the invasion of ungrazed lands by
shrubs also creates long-term fire fuel issues. As stated by scientists Russell and McBride (2003), increased
shrub cover from removal of grazing has caused “a general increase in fire hazard within the open spaces of
the San Francisco Bay Area” and “In the context of the landscape matrix as a whole this increased hazard
indicates a greater possibility of fire being spread into adjacent forested areas and residential communities.”
Livestock grazing is the most cost-efficient and practical fuel management method for ranchlands and open
spaces in Sonoma and Marin Counties. Learn more at Benefits of Grazing & Wildfire Risk.

Support Local Agriculture

Continued grazing helps keep alive a way of life that's been here for over 100 years, provides local meat that
consumers feel confident in buying, reduces the carbon footprint of meat production by minimizing
transportation, and helps keep the local economy strong. Learn more at Go Local Sonoma County.

Footer text goes here


http://cesonoma.ucanr.edu/Livestock_and_Range_Management/Grazing_on_Public_Lands/
http://ucanr.edu/blogs/blogcore/postdetail.cfm?postnum=5463
https://sonomacounty.golocal.coop/stories/about_sonoma_county_go_local_cooperative/77/
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Frequently Asked Questions
e Is the fence electric?

o Yes, the fence is electric. Electric netting operated by solar power is often used to contain
grazing animals. Not only does this method keep animals grazing in specific areas, but it
ensures a more even graze of the land and helps make sure each job is completed to its
original specifications. This electric fence also helps keep predators and individuals out of
each area. It is important not to touch the fence for any reason and to keep other individuals,
children and pets away from the fence as well.

e Why are there dogs with the livestock?

o Livestock guardian dogs are often used in areas prone to predators. These are working dogs
used to keep livestock safe. It is important to remember not to feed or pet these animals for
any reason. It is also important to keep your pets on a leash and a safe distance away from
the electric fence at all times.

e Can | feed the livestock that are grazing?

o No. Please do not feed any livestock that are grazing on private or public property. Feeding
livestock may result in animals rushing the fence and escaping their enclosed pen.
Additionally, some plants when fed can cause livestock to become seriously ill and even
result in death.

e Canl pet the livestock that are grazing?
o For the safety of you and the livestock, please do not pet the animals.
e How did the animals get to the park?

o The parks department posts Request for Proposal (RFP) each year for contract grazers to
bid on. In Sonoma County, there are several businesses that graze our parks.

m  Maybe provide a list of what grazers are located in each park in Sonoma County, or
a list of grazers awarded the contracts?

e Who do | contact if there is an issue?

o If you believe that there is an issue or a problem with the livestock the first thing you should
do is contact the grazer. The contracted grazer should have signs with their contact
information next to or near the animals grazing. If the contract grazer cannot be reached
please contact the parks department. For your safety, please do not try to handle problems
or issues on your own, always wait for a member of the contract grazing team to arrive onsite
or give instructions.

e Why is there a camper/ travel trailer by the animals?

o Contract grazers often have a shepherd that stays onsite with the animals in a self-contained
travel trailer. This allows the shepherd to be close to the animals to monitor their health and
safety as well as move them to each grazing site.
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The University of California, Division of Agriculture and Natural Resources (UC ANR) prohibits discrimination against or
harassment of any person in any of its programs or activities on the basis of race, color, national origin, religion, sex, gender,
gender expression, gender identity, pregnancy (which includes pregnancy, childbirth, and medical conditions related to
pregnancy or childbirth), physical or mental disability, medical condition (cancer-related or genetic characteristics), genetic
information (including family medical history), ancestry, marital status, age, sexual orientation, citizenship, status as a U.S.
veteran.

UC ANR policy prohibits retaliation against any employee or person in any of its programs or activities for bringing a complaint of
discrimination or harassment. UC ANR policy also prohibits retaliation against a person who assists someone with a complaint of
discrimination or harassment, or participates in any manner in an investigation or resolution of a complaint of discrimination or
harassment. Retaliation includes threats, intimidation, reprisals, and/or adverse actions related to any of its programs or
activities.

UC ANR is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will receive consideration for employment
and/or participation in any of its programs or activities without regard to race, color, religion, sex, national origin, disability, age or
protected veteran status.

University policy is intended to be consistent with the provisions of applicable State and Federal laws.

Inquiries regarding the University’s equal employment opportunity policies may be directed to: UCANR, Affirmative Action
Compliance and Title IX Officer, University of California, Agriculture and Natural Resources, 2801 Second Street, Davis, CA
95618, (530) 750-1343. Email: jsafox@ucanr.edu.

Website: http://ucanr.edu/sites/anrstaff/Diversity/Affirmative_Action/.

This policy statement supersedes the UC ANR Nondiscrimination and Affirmative Action Policy Statement for University of
California Publications Regarding Program Practices dated July 2013.

Spanish:

La Division de Agricultura y Recursos Naturales de la Universidad de California (UC ANR) prohibe la discriminacién u
hostigamiento de cualquier persona empleada por o en busca de empleo con la Universidad por razones de raza, color, origen
nacional, religion, sexo, género, expresion de género, identidad en funcién del género, embarazo (inclusive parto y condiciones
médicas relacionadas con el embarazo o el parto), incapacidad fisica 0 mental, estado de salud (casos de cancer o de
caracteristicas genéticas), informacion genética (inclusive historial médico familiar), ascendencia, estado civil, edad, preferencia
sexual, ciudadania, condicion de veterano protegido o por haber prestado servicio militar (segun lo define la Ley de Derechos a
Contratacion y Recontratacion de los Servicios Uniformados de 1994 USERRA), asi como servicio en el ejército estatal o en la
Fuerzas Navales.

La politica de la Universidad prohibe represalias contra cualquier empleado o persona en cualquiera de sus programas o
actividades por presentar una queja por discriminacién o acoso sexual en conformidad con esta politica. Esta politica también
prohibe contra una persona que ayude a alguien con una queja por discriminacion o acoso sexual, o participe de cualquier
manera en la investigacion o resolucion de una queja por discriminacion o acoso sexual. La represalia incluye: amenazas,
intimidacion y/o acciones adversas relacionadas con el empleo o con cualquiera de sus programas o0 actividades.

UC ANR es un empleador que ofrece igualdad de oportunidades y accién afirmativa. Todos los solicitantes calificados seran
considerados para empleo, sin importar la raza, color, religién, sexo, origen nacional, discapacidad, edad o condicién de
veterano protegido.

La politica de la Universidad se propone concordar con las disposiciones de las leyes estatales y federales procedentes. Las
preguntas sobre las politicas de igualdad de oportunidades de empleo de UC ANR pueden dirigirse a: UCANR, Affirmative
Action Compliance Officer and Title IX Officer, University of California, Agriculture and Natural Resources, 2801 Second Street,
Davis, CA 95618, (530) Website: http://ucanr.edu/sites/anrstaff/Diversity/Affirmative_Action/.

This policy statement supersedes the UC ANR Nondiscrimination and Affirmative Action Policy Statement for University of
California Publications Regarding Program Practices dated July 2013
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